Belmont County WDB Report:  9/17/21

WIOA Participants

Program Year 2021 (7/1/21 – 6/30/22)




	JULY 2021

	CUMULATIVE PARTICIPANTS
	NEW PARTICIPANTS ENROLLED
	TOTAL PARTICIPANTS
	OMJ CUSTOMER
REFERRALS
	EXITS PER MONTH
	EMPLOYED AT EXIT PER MONTH
	AVERAGE WAGE AT EXIT PER MONTH

	ADULTS
	14
	1 (new OJT)
	15
	XXXXXXXX
	0
	NA
	NA

	DISLOCATED
	9
	0
	9
	XXXXXXXX
	0
	NA
	NA

	CCMEP
	51
	1
	52
	XXXXXXXX
	2
	1 (military)
	Wage ??

	OMJ CUSTOMERS
	XXXXXX
	XXXXXXXXX
	XXXXXXXXXXX
	13
	XXXXXXXXX
	XXXXXXXXXXX
	XXXXXXXXXXXXXX




	AUGUST 2021
	CUMULATIVE PARTICIPANTS
	NEW PARTICIPANTS ENROLLED
	TOTAL PARTICIPANTS
	OMJ CUSTOMER REFERRALS
	EXITS PER MONTH
	EMPLOYED AT EXIT PER MONTH
	AVERAGE WAGE AT EXIT PER MONTH

	ADULTS
	15
	6 (1 new OJT)
	21
	XXXXXXX
	4
	4
	$17.35

	DISLOCATED
	9
	3
	12
	XXXXXXX
	0
	NA
	NA

	CCMEP
	52
	1
	53
	XXXXXXX
	1
	1
	$12.00

	OMJ CUSTOMERS
	XXXXXXXXXXX
	XXXXXXXXXXXXX
	XXXXXXXXXXXXX
	18
	XXXXXXXXXX
	XXXXXXXXXXX
	XXXXXXXXXXXX





· On-the-Job Training Agreements:  MOS (Micro Maid Office Systems:  1)	Sales Representative	2) Coper Technician 

· Summer Employment:  42 participants; 33 CCMEP; 9 PRC

· Job Center Traffic (July – August):  Total Visits = 93; Total Clients = 63; New Clients = 15; Returning Clients = 48



· Ohio Valley Job Fair:  August 26, 2021 at the Ohio Valley Mall
· 81 employers; 6 agencies; 4 training providers; total = 91
· All employers were hiring and had many openings … all having difficulty finding employees.
· Light job seeker turnout
· Survey Summary:
· Very satisfied with organization and setup
· Beneficial:  yes
· Satisfied with hours:  yes
· Day of Event Hires:  none
· Majority had promising applicants
· Hire information based on follow-up email sent to the employers as of 9/14/21:
· Tri-Seal:  1 hire
· Mancan:  1 hire
· Softite Federal Community Credit Union:  2 hires
· Williams Lea:  1 hire
· Aramark:  still has two employees working who were hired from previous job fairs
· Email feedback from employers:
· I interviewed and hired 2 people from the Job Fair, it was worth my time to attend. I want to thank you and your staff for all the work you put into the event, someone from your staff was always right there, when you have a question.
· We had two positions to hire one for Finance and Insurance and the other for Detailer.  Conducted two phone interviews for F&I but did not hire and no interviews for Detail.  Still looking. Hiring an F&I from another source.
· At this time,  we have had two applicants, no interviews or hires.
· Spoke with about 30-40 from the career fair, 2 came into our office for applications/interviews
· We had one applicant and we offered the job. We were very hopeful, l but they have never returned. They stated they would be back once they arranged childcare and we never heard anything further.
· Thanks for having Coen be a part of the Job Fair. We interviewed two candidates. As of now, we have not made any offers from the fair.
· I just want to say that the job fair was very organized, and the atmosphere was pleasant as always. In response to your inquiry, we did not get any applications. Several people stopped to talk, but no one applied.
· History has dictated that we get a new hire every other year from the job fair. The two staff members I do have that I got from previous job fairs have both been excellent additions and have been with us ever since I met them at the job fair.
· Emailed 13 – 8/27
· Included direct job links to apply
· No Response
· Called 8/31, LVM with all – no response
· Following up this week via phone 
· Assessments requested 8/27 – 13
· No response, all expired on 9/2
· Before the job fair we did get one candidate that applied with us and listed Ohio Means Jobs as to how they found our position- we completed a phone interview that went well and then scheduled him for an onsite interview. He was offered a position that he couldn’t pass up and canceled his interview.

· July and August Job Orders Processed by OMJ Belmont County:
· Belmont Harrison Juvenile District:  detention specialist
· SEAT:  driver
· Senior Services of Belmont County:  executive director
· Cumberland Pointe:  RN, LPN, STNA, and CNA.
· Belmont County buildings and Grounds:  maintenance
· St. John Central Academy:  math teacher
· Belmont County:  unit support worker
· Health Department:  dietician
· Steele Goode Products:  shop hand
· St. Clairsville Library”  supervisor








