WIOA Participants:  Program Year 2020 (7/1/21 – 6/30/22)
CARROLL COUNTY


	July 2021


	Cumulative
Participants
	New Participants
Enrolled
	Total 
Participants

	Exits Per Month
	Employed At Exit Per Month
	Average Wage At Exit Per Month

	Adults
	1
	1
	2
	0
	
	

	Dislocated
	1
	0
	1
	0
	
	

	CCMEP
	20
	0
	20
	0
	
	

	Grant
	
	
	
	
	
	

	Totals
	
	
	
	
	
	












	August 2021


	Cumulative
Participants
	New Participants
Enrolled
	Total 
Participants

	Exits Per Month
	Employed At Exit Per Month
	Average Wage At Exit Per Month

	Adults
	2
	1
	3
	1
	1
	$4,000/mo

	Dislocated
	1
	1
	2
	1
	
	

	CCMEP
	20
	2
	22
	0
	
	

	Grant
	
	
	
	
	
	

	Totals
	
	
	
	
	
	












	September 2021


	Cumulative
Participants
	New Participants
Enrolled
	Total 
Participants

	Exits Per Month
	Employed At Exit Per Month
	Average Wage At Exit Per Month

	Adults
	2
	0
	2
	1
	
	

	Dislocated
	1
	0
	1
	0
	
	

	CCMEP
	22
	0
	22
	5
	2
	$15/hr

	Grant
	
	
	
	
	
	

	Totals
	
	
	
	
	
	















	October 2021


	Cumulative
Participants
	New Participants
Enrolled
	Total 
Participants

	Exits Per Month
	Employed At Exit Per Month
	Average Wage At Exit Per Month

	Adults
	1
	0
	1
	0
	
	

	Dislocated
	1
	0
	1
	0
	
	

	CCMEP
	17
	2
	19
	1
	0
	

	Grant
	
	
	
	
	
	

	Totals
	
	
	
	
	
	












	November 2021


	Cumulative
Participants
	New Participants
Enrolled
	Total 
Participants

	Exits Per Month
	Employed At Exit Per Month
	Average Wage At Exit Per Month

	Adults
	1
	0
	1
	0
	
	

	Dislocated
	1
	0
	1
	0
	
	

	CCMEP
	18
	0
	18
	1
	0
	

	Grant
	
	
	
	
	
	

	Totals
	
	
	
	
	
	











CCMEP: Case Manager attended Transition Fair at Brown Local schools; assisted with Job Fair at Carrollton schools; had several visits to schools for recruitment and outreach; CCMEP plan was submitted to state-no response yet
Business Outreach: Met with a village Chamber of Commerce about opportunities available to local businesses. Planning to meet with each business individually to discuss details and their needs. 
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Education, Training or Employment 2nd Quarter after Exit
2 16 75.0% 64.0% 65.0% 8D 52.0% 8D
Cohort Period: 7/1/2019-6/30/2020
Education, Training or Employment ath Quarter after Exit
16 2 72.7% 67.7% 64.0% 8D 51.2% 8D
Cohort Period: 1/1/2015-12/31/2019
Median Eamings 2nd Quarter after Exit
9 $4,680 $2,724 $2,800 8D 52,240 8D
Cohort Period: 7/1/2019-6/30/2020
Credential Attainment
8 7 a71% 38.1% 50.0% 8D 20.0% 8D
Cohort Period: 1/1/2019-12/31/2019
Measurable skill Gains
6 15 20.0% 50.5% 37.0% 8D 20.6% 8D
Cohort Period: 7/1/2020-6/30/2021

* For definitions of terms used in this report, see glossary starting on page 231

 The Measurable skill Gains rate represents the percentage of program participants who, during a program year, are in an education or training program that leads to a recognized postsecondary credential
|or employment and who are achieving measurable skil gains toward such a credential or employment. IMPORTANT NOTE: participants in this measure have untilthe end of the program year (i, June 30,

12021) to show a skill gain.

Total Participants Served 32 TANF Funded Participants 8 25.0%
Total Participants Exited
12 WIOA Funded Participants 13 20.6%
Cohort Period: 4/1/2020-3/31/2021
Excluded from Performance Measures articipants 1 34.4%
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