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DEFINITION OF TERMS
More definitions can be found at: 



 

As information is received for WIOA that affects this RFP it will be posted on our web site OMJ16.com .  Additional information can also be found on the State of Ohio’s web site https://jfs.ohio.gov/owd/WIOA/index.stm. Department of Labor also has information posted and it can be found at www.doleta.gov/wioa .

      SEQ CHAPTER \h \r 11.
ADULT:  An individual who is age 18 or older.

2.  AUDIT:  An objective systemic review process that involves selecting and evaluating evidence for the purpose of ascertaining the reliability of reported financial information and/or appraising performance/program activities, in accordance with OMB A-133.

3.
CAREER SERVICES:
(A) 
SERVICES PROVIDED:  Funds described in paragraph (1) shall be used to provide career services, which shall be available to individuals who are adults or dislocated workers through the one-stop delivery system and shall, at a minimum, include;

(i)
Determinations of whether the individuals are eligible to receive assistance under this subtitle;
(ii)
Outreach, intake (which may include worker profiling), and orientation to the information and other services available through the one-stop delivery system;

(iii)
Initial assessment of skill levels (including literacy, numeracy, and English language proficiency), aptitudes, abilities (including skills gaps), and supportive service needs;

(iv)
Labor exchange services, including:

(I) 
Job search and placement assistance and, in appropriate cases, career counseling, including


(a) 
Provision of information on in-demand industry 
sectors and occupations; and

(b) 
Provision of information on nontraditional 




employment; and

(II) 
Appropriate recruitment and other business services on 
behalf of employers, including small employers, in the local 
area, which services may include services described in this 
subsection, such as providing information and referral to 
specialized business services not traditionally offered 
through the one-stop delivery system;

(v) 
Provision of referrals to and coordination of activities with other 
programs and services, including programs and services within the 
one-stop delivery H. R. 803—102 system and, in appropriate 
cases, other workforce development programs;

(vi) 
Provision of workforce and labor market employment statistics 
information, including the provision of accurate information relating 
to local, regional, and national labor market areas, including:


(I) 
Job vacancy listings in such labor market areas;

(II) 
Information on job skills necessary to obtain the jobs 
described in sub-clause (I); and

(III) 
Information relating to local occupations in demand and the 
earnings, skill requirements, and opportunities for 
advancement for such occupations; and

(vii) 
Provision of performance information and program cost information 
on eligible providers of training services as described in section 
122, provided by program, and eligible providers of youth workforce 
Development activities described in section 123, providers of adult 
education described in title II, providers of career and technical 
education activities at the postsecondary level, and career and 
technical education activities available to school dropouts, under 
the Carl D. Perkins Career and Technical Education Act of 2006 
(20 U.S.C. 2301 et seq.), and providers of vocational  rehabilitation 
services described in title I of the Rehabilitation Act of 1973 (29 
U.S.C. 720 et seq.); (viii) provision of information, in formats that 
are usable by and  understandable to one-stop center customers, 
regarding how the local area is performing on the local performance 
accountability measures described in section 116(c) and any 
additional performance information with respect to the one-stop 
delivery system in the local area;
(ix)
(I) 
Provision of information, in formats that are usable by and 
understandable to one-stop center customers, relating to the 
availability of supportive services or assistance, including 
child care, child support, medical or child health assistance 
under title XIX or XXI of the Social Security Act (42 U.S.C. 
1396 et seq. and 1397aa et seq.), benefits under the 
supplemental nutrition assistance program established under 
the Food and Nutrition Act of 2008 (7 U.S.C. 2011 et seq.), 
assistance through the earned income tax credit under 
section 32 of the Internal Revenue Code of 1986, and 
assistance under a State program for temporary assistance 
for needy families funded under part A of title IV of the Social 
Security Act (42 U.S.C. 601 et seq.) and other supportive 
services and transportation provided through funds made 
available under such part, available in the local area; and

(II) 
Referral to the services or assistance described in sub-
clause (I), as appropriate;

(x) 
Provision of information and assistance regarding filing claims for 
unemployment compensation; H. R. 803-103

(xi) 
Assistance in establishing eligibility for programs of financial aid 
assistance for training and education programs that are not funded 
under this Act;

(xii) 
Services, if determined to be appropriate in order for an individual 
to obtain or retain employment, that consist of;


(I) 
Comprehensive and specialized assessments of the skill 
levels and service needs of adults and dislocated workers, 
which may include;


(a) 
Diagnostic testing and use of other assessment tools; 



and

(b) 
In-depth interviewing and evaluation to identify 
employment barriers and appropriate employment 
goals;

(II) 
Development of an individual employment plan, to identify 
the employment goals, appropriate achievement objectives, 
and appropriate combination of services for the participant to 
achieve the employment goals, including providing 
information on eligible providers of training services pursuant 
to paragraph (3)(F)(ii), and career pathways to attain career 
objectives;

(III) 
Group counseling;

(IV) 
Individual counseling;

(V) 
Career planning;

(VI) 
Short-term prevocational services, including development of 
learning skills,  communication skills, interviewing skills, 
punctuality, personal maintenance skills, and professional 
conduct, to prepare individuals for unsubsidized employment 
or training;

(VII) 
Internships and work experiences that are linked to careers;

(VIII) 
Workforce preparation activities;

(IX) 
Financial literacy services, such as the activities described in 
section 129(b)(2)(D);

(X) 
Out-of-area job search assistance and relocation assistance; 


or

(XI) 
English language acquisition and integrated education and 
training programs; and

(xiii) 
Follow-up services, including counseling regarding the workplace, 
for participants in workforce Development activities authorized under 
this subtitle who are placed in unsubsidized employment, for not 
less than 12 months after the first day of the employment, as 
appropriate.

4.
CONTRACTING AGENCY:  For this RFP and contract, the County Workforce 
Development Fiscal Agent, Belmont Co DJFS.

5.
CONTRACTOR / PROPOSER:  For this RFP and contract, the 
agency/organization submitting the RFP.

6.
DISLOCATED WORKER, WIOA:  An individual who-

A.
Has been terminated or laid off, or who has received a notice of termination or layoff, from employment; H. R. 803—8;  is eligible for or has exhausted entitlement to unemployment compensation; or has been employed for a duration sufficient to demonstrate, to the appropriate entity at a one-stop center referred to in section 121(e), attachment to the workforce, but is not eligible for unemployment compensation due to insufficient earnings or having performed services for an employer that were not covered under a State unemployment

compensation law; and is unlikely to return to a previous industry or occupation;
B.
Has been terminated or laid off, or has received a notice of termination or layoff, from employment as a result of any permanent closure of, or any substantial layoff at, a plant, facility, or enterprise;  is employed at a facility at which the employer has made a general announcement that such facility will close within 180 days; or (iii) for purposes of eligibility to receive services other than training services described in section 134(c)(3), career services described in section 134(c)(2)(A)(xii), or supportive services, is employed at a facility at which the employer has made a general announcement that such facility will close;

C.
Was self-employed (including employment as a farmer, a rancher, or a fisherman) but is unemployed as a result of general economic conditions in the community in which the individual resides or because of natural disasters;

D.
Is a displaced homemaker; or
E. 
Is the spouse of a member of the Armed Forces on active duty (as defined in section 101(d)(1) of title 10, United States Code), and who has experienced a loss of employment as a direct result of relocation to accommodate a permanent change in duty station of such member; or (ii) is the spouse of a member of the Armed Forces on active duty and who meets the criteria described in paragraph (16)(B).

8.
DISPLACED HOMEMAKER:  an individual who has been providing unpaid 
services to family members in the home and who


(A)
(i) 
has been dependent on the income of another family member but is 


no longer supported by that income; or



(ii) 
is the dependent spouse of a member of the Armed Forces on 



active duty (as defined in section 101(d)(1) of title 10, United States 


Code) and whose family income is significantly reduced because of 


a deployment (as defined in section 991(b) of title 10, United States 


Code, or pursuant to paragraph (4) of such section), a call or order 



to active duty pursuant to a provision of law referred to in section 



101(a)(13)(B) of title 10, United States Code, a permanent change 



of station, or the service-connected (as defined in section 101(16) 



of title 38, United States Code) death or disability of the member; 



and


(B) 
is unemployed or underemployed and is experiencing difficulty in obtaining 

or upgrading employment.
9. FOLLOW-UP: Follow-up with youth for twelve (12) months after exit to see if they need additional in employment, education or other areas of assistance.

10. GAAP (GENERAL ACCEPTED ACCOUNTING PRINCIPLES):  Accounting rules and procedures established by authoritative bodies or conventions that have evolved through custom and common usage.  

11. IN-DIRECT COST OR COST POOLED COST:  Costs that are not direct costs to WIOA but are incurred for a common or joint purpose benefiting more than one cost objective, title or grant. 

12. ONE STOP:  A seamless system of service delivery that is created through the collaboration of entities responsible for separate workforce development funding streams.  This system consists of one or more comprehensive, physical One-Stop centers in a local area that provides the core services and access to the other activities and programs provided under WIOA and by each One-Stop partner.  20 CFR 652 662.100.
13. REQUEST FOR PROPOSAL (RFP):  The solicitation procedure where a negotiated procurement will be the method of acquisition.

14. STAND-IN COST:  Cost paid from non-Federal sources that a contractor proposes to substitute for Federal costs.

15. SUPPORTIVE SERVICES:  The term ‘‘supportive services’’ means services such as transportation, child care, dependent care, housing, and needs-related payments, that are necessary to enable an individual to participate in activities authorized

16. TRAINING SERVICES:  
(A) 
IN GENERAL.—


(i) 
ELIGIBILITY.—Except as provided in clause (ii), funds allocated to 
a local area for adults under paragraph (2)(A) or (3), as appropriate, of 
section 133(b), and funds allocated to the local area for dislocated workers 
under section 133(b)(2)(B), shall be used to provide training services to 
adults and dislocated workers, respectively—



(I) 
who, after an interview, evaluation, or assessment, and 



career planning, have been determined by a one-stop 



operator or one-stop partner, as appropriate, to—




(a) 
be unlikely or unable to obtain or retain employment, 




that leads to economic self-sufficiency or wages 




comparable to or higher than wages from previous 




employment, through the career services described in 



paragraph (2)(A)(xii);




(b) 
be in need of training services to obtain or retain 




employment that leads to  economic self-sufficiency 




or wages comparable to or higher than wages from 




previous employment; and




(c) 
have the skills and qualifications to successfully 




participate in the selected program of training 





services;



(II) 
who select programs of training services that are directly 



linked to the employment opportunities in the local area or 



the planning region, or in another area to which the  adults or 


dislocated workers are willing to commute or relocate;



(III) 
who meet the requirements of subparagraph (B); and (IV) 



who are determined to be eligible in accordance with the 



priority system in effect under subparagraph (E).

17. WIOA:  Workforce Innovation Opportunity Act, 
18. WORKFORCE DEVELOPMENT AREA (WDA):  Individual counties and large cities, which may join together for improving the delivery of employment and 
training services in the area.  Promotes effective delivery of job training services and is approved by the Governor. 

19. WORKFORCE DEVELOPMENT BOARD (WDB):  Representatives from the private sector, organized labor, community-based organizations, educational agencies, economic development agencies and one-stop partners.  The WDB is responsible for providing policy guidance and oversight with respect to activities under the local training and employment plan.

20. YOUTH COUNCIL:  A committee reporting to the Workforce Development Board, composed of local community leaders with special youth expertise, which help to develop youth employment and training policy.
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